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List of students placed in 2018-19

Year

MName u_f student
placed and contact
details

. Program
graduated
fr_n m

‘Name ofthe
employer with
contact details

Pay package at
appointment

2018-19

Tarun Kumar Minny

2018-1%

Deepila Bhansali

MEBA

Mr, Pankaj Singh India
Bulls Land line : 0124.-
4935050, 9650205 |515

21600000

MEA

2018-19

Diksha Bajaj

MEBA

CA Pawan Bagre cha,
Head Office, 104
Ramchandra House
JMrDineshHallIncome
tax, Char Rasta,
Ahmedabad  Tel;

| 7926583052,7930027052

225,000.00

Premier Infodssists Pyt
Ltd, Kharsa # 47-510
Bhakrasnl Road, Pali

Highway, Jodhpur, 0291-

GeS1200

301,000.00

2018-1%9

Yashashyi Modi

B.5c

Innowvative, 24, Kola
Complex, 3 floor, Near
Minerva Circle, | C Boad,

Banglore-560002

2018-19

Pratima Minni

' 2018-19

sanjeevan Sharma

MEA

6,00,000

Praveen Lalani-Managing
Director, Star Capital
Financial Services

211,200.00

MBEA

johnson & Johnson
Private Limited

| 2018-19

.

Mildta Chouhan

MBA

192,000.00

a'u:ll i{ac]]hawa MD-First
Design Technology Pyvt.
Led,

230,000




PLACEMENTS
2019

| DOCZ018101500064

QO RINB

GLOBAL UNIVERSITY
Educating stars for tomorrow

RNB GLOBAL UNIVERSITY

RNB Global City, Ganganagar Road,
Bikaner, Rajasthan 334601




INDEX

Topic

Placement Policy and Rules

CLD Registration Form for Placement

Declaration by Student for Placement Assistance

Undertaking by students for exemption for

Placement Assistance

Application for Project Semaster




order to offer falr placement opportunities to ail the students and to provide professional services to
industry, the Center for Leadership Developiment (CLD), kas formulated placement rules thot would be

applicable to ail the students seeking plocement assistance,

PFur

students of RNB Global University. Registration for Campus Placement Process is not mandatory for

all the studentshowever, only registered students would be allowed to appear in the placement

Elig

2. To be eligible to participate in the on-campus recruitment process, students must fulfil the
required nomination and registration process.
3.  Students who are not interested in placements are requested not to register for placements

5,]1

RNBGY stonds committed to assist the students in getting placed in the reputed organizotions. In

Campus placement is a facllity provided by the Center for Leadership Development (CLD) for the

process, The CLD ensures that -

Centre for Leadership & Development

Placement Policy and Rules

pose:

1. Maximum number of students geton-campus placement.

2. Deserving candidates can have the opportunity to start their career with their preferred

company.

ity and General Guidelines:

All full-time final and pre-final year students are eligible to participate in the recruftment

process provided that they have successfully completed the semester examinations/course

and their conduct at the University has been satisfactory throughout the course,

and will have to submit an undertaking duly signed by their parents before the end of

Ardgomestern

Placement Registration [s only for one Academic Year.

Registration for all programmes will have to be done before the end of 345emester in case

of 2 year PG programme, 5th Semester in case of 3 year programme, 7 semester in case of

5 year programme & 9% semester in case of 5 year programme.
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7.

18,

13,

14,

The Placement Process will commence after the end Semester Examination.
Students naving backlogs are not allowed to register for placements. Such students are
advised to clear their backlogsfirst and then register for the same,

LLD is a facilitator and shall assist the students In summer internship and final placement
activities, It does not guarantee jobs / placements. Applying for a company or joining it
would be the responsibility and decision of the students.

One should apply to an organization only if he/she is eligible and interested in taking up a jobh
at that organization,

The students would be given number of options to appear for the campus interview. CLD
would be disclosing all the required details from time to time about the
companics/organizations for the students to apply. If the student does not apply or is not
selected for whatever reasons the University would not be responsible for the same, There
would be no restriction on the number of companies a student can apply from the list which
would be provided by the CLD hence, the students are advised to apply In as many

companies as they want 5o that they can get the maximum benefit of the placement process,

- Once the final list of interested students has been sent to the organization, the students

cannot back out from the option. They are also expected to visit the company websiteand

check the job role/profile before applying for a particular organization.

v is the responsibility of the student to check announcements/notices/updated

information/shortlisted names ete. on the notice hoards of CLD Office/and website for mail
and must respond within the stipulated time period. No individual communication would be
done with the students,

students can also put up their queries / suggestions by writing an e-mail to the Convenar-
CLD, mentioning their Roll No. / Registration 1D or meet them in person

Students must submit their Resume /documents/application within the deadline announced

by the University. Late submissions will not be entertained.

- Students will have to prepare their resumes in the format as provided by the CLE.
16,

It is the responsibllity of the students to ensure timely submission of latest photographs,
updated resume in the standard format (provided by CLD), certificates, mark sheets and

testimonials, whenever required.
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18,

19.

20,

21.

22,

23.

24,

25.

26,

17.

students are advised to keep a placement file ready with them containing 5-6 copies of all the
above documents, This file Is required to be carried along with the Identity card at the time of
GBS P aptitude vest for placements,

In case of any discrepancy or amendments in resume, students must inform the CLD by
submitting a hard copy of amended resume and also submit 2 soft copy to the department.

At the time of appearing for interviews, students MUST carry coples of the Resume which
was forwarded to the company through the University.

All sessions [guest lectures, seminars, workshops, Industrial trips, ete.) are an important part
of the curriculum, an extension of the class room learning and have a direct bearing on the
placements, The attendance in thege sessions would be monitored and students who Fall to
attend these sessions may avall lesser options than others.

Attendance in activities such as mock interview f GD' /Pl and other skill based assessments is
compulsory. These are being conducted for assessing and providing [eedback on improving
the employability skills of the students,

The University adheres to one student. gne job-acceptance policy. The students will be
eligible to get only one offer from the company in respect of summer/final placement
through the University., However, for students who have accepted a job offer hy a company
offering a CTC below 2.2 Lakhs per annum, there is an exception. Such students would be
given a chance to reapply for the recruitment process on case to case basis; although the CLD
does guarantee to provide the same,

It would be mandatory for the student who applies and gets shortlisted; to go through the
entire selection process unless refected midway by the company. Any student whao
withdraws his/her candidature deliberately In the midst of a selection process, witheut
substantial reason, will be disallowed from the recruitment process for the rest of the
academic year,

Students not appearing for the interview on the planned date would not get second chance
to appear for the interview of that particular company except in some emergency cases.
Students may be required to go to the companies’ office or venue for the purpose of
summer/final placement as decided by the company.

shortlisted candidates will have to bear the expenses for the fourney/travel for the

placement procedure,

Page3 ol 12




27.

248,

2%

31

32,

41

34,

a5,

- After having aceepted 2 job ofter, if a student does not wish to join the company due to

Communication with the firms which are visiting the campus (for Summer Training/ Final
Placements or any other related activity] shall be stricily through University representative
anly. If any student is found contacting the recruiting company at his own discretion, he/she
will be debarred from the recruitment process of the University.
Any student who has received Pre-placement offer/s from the firms (during their summer
internship / off campus Interviews), should intimate the same to the department within a
week of receiving offer letter.
On receipt of a job offer from the company (through the University] the shortlisting of
students by the CLD would be done considering the following factors:
i. Student's academle Record.(10th ,12,Graduation & PGOM)
il. Area of Major specialization
iil. Participation in Pre- Placement activities

iv. Interest of the student in the jobs offer,

genuine reasons such as pursding higher studies, then the student Is bound to inform the
University and abide by the agreements /honds they enter into with the company.

Il a student does nat join the company even after expressing willingness in writing, §/he
will be disallowed from the placements for the rest of the academic year.

If a student is offered a second job, he/she must give a letter of regret to the campany,
which offered the first job and a letter of acceptance to the second.

Any student who has applied or secured job directly is advised to inform CLD regarding
thetr selection and voluntarily withdraw his/her candidature from placements for the
benefit of the other students,

The University would allow the students to join the companies in their last semester, as
aProject Semester, The students will have to apply for the project semester as per the
application given In this document, and will have to comply with the rules of Project
semester as amended [rom time to time by the University.

TheProject Semester application is to be submitted by the student ta the Convenor CLD , at

least three days before proceeding to joln joining services of the company In which he/she

is selected .

e
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PRE- PLACEMENT TALKS (PPT)

1. Pre-placement talks serve as a means to clarify details such as salary break-up, job profile,

place of work, bond details ete, with the companies. Students are required to be well-versed

with all these details by clarifying them during the pre-placement talke

2. Notices of PPT will be displayed /informed by email and or notice board.

3. Students interested in a particular company are required to attend its pre-placement talk.

4. Students are encouraged to clarify their doubts with the HR's during the Pre-placement talk

only,

Attendance will be taken and only those students who have attended a particular PPT will

L

e eligible to apply for that company.

STUDENT CODE OF CONDUCT

Students need to be formally dressed inall placement activities, interviews in campus or off

campus. Students not professionally dressed would not be permitted to appear in the

interviow process.

2, Dress Code for the students in all placement related activities including interviews, GD,

seminars, guest lectures and industrial trips, ete. is as follows:

a. Boys: Corporate Suit, Necktie, Light colored plain or white shirt, dark colored

trousers, Blazers,

b. Girls: Corporate Suit, Necktie, Light coloured or White shirt, Trousers, Blazer

3. Students must carry their [-cards at all imes during interviews& screening tests. No one

will be allowed to enter the test/interview venue without the I-card,

4. Attendance of shortlisted feligible students in placement drives is mandatory,

3. Students Involved in any in disciplinary actlvity or malpractices during the selection

process  (Test/GD/Interview] will he disallowed/debarred /blacklisted from  the

placement/recruitment process for the rest of the academic year,

6. Students giving wrong datafinformation hefshe will he debarred/blacklisted from the

placement activities for the rest of the academic year.
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L. Any kind of misbehaviour/complaints reported by the company officials/faculty
Jstafffvolunteers will be taken serlously & those involved will be debarred/ blacklisted
from future campus placements,

In case of any misconduct or non-adherence to the above by student/s the University
reserves the right to withdraw placement assistance to the concerned student/s without

any notice and as deemed appropriate.

The above policy and rules regarding placement process is subject to change [which is the

discretion of CLD) and shall be notified to the students when amended. In case of any matter not

covered above, the decision of Convener, CLD shall ba final,
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0o, Do reslding at
studylng in___ at RNB
Global University, with enrolment no , do hereby undertake the
following:

L | have read and understood the terms and conditions of placement policy laid down by the
University to provide placement assistance.
| will abide by the rules and regulations lald down by the University for on-campus
Recruitment Process falling which 1 will be debarred from the on-campus recruitment
process and will not have /make any claim on the University in this regard.
I am aware of the one student, one job-acceptance policy of the University. Thus, after
accepting a fob, [ will automatically not be allowed to participate in any further recruitment
Process.
I am aware that the University is facilitating companies for placement drive. | understand
that it is my responsibility to apply and perform to the best of my abilities to be eligible for
job offer. In case | don't apply or don't get selected for whatever reasons, the University
would not be liable for it
| have read and understood the University Placement Policy and understand that it is
subject to change/ revislon from time to time which are the discretion of CLD.
| have informed my parents and they are alse aware of the terms and conditions of the
Lniversity Flacement Policy.

Mame of the Student-

Slgnature-

[ father of hereby undertake that | have
understood the terms and conditions of the placement policy and that this decision of my ward has
my consent.

Signature-
Name-

Dated-
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5/, Do residing at

studying In MBA at RNE Global University,

with enrolment no do not require any placement assistance. [ hereby

wedertake that

1. [ am not interested in participating in any placement opportunity/assistance {on campus /
off campus/ online / offline) provided by the University.

| am not interested in any industrial exposure (industrial visits / interactions / projects /
POP etc.) arranged by the University or any guest lecture/ seminar/ workshop being
organized by the University in this regard,
l'understand that this s my personal decision and shall be responsible for it and would have
no claim on the University regarding this, Further the University would not be responsible

whatsoever the condition,

| am also aware that I will not be able to change my option (of not taking the placement
assistance) throughout the program,

| have informed my parents and they are also aware of my decision and have given their
consent to it
Name of the Student-
PFrogram-
Enrolment No-

Signature-

= father of hereby undertake that 1 have
understood the terms and conditions of being exempted from the placement assistance and that this
decision of my ward has my consent,

Signature-

A=
Dated- A
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[rate:

Tn,

The Registrar

M A Global University

EMH Global City, Ganganagar Read,
Hikaner,

Respected Sir,

Bel: Enrollment Mo
Subifect: Change of Semester IV to Project Semester

[ afa, Do resident  at
studying in MAA at BENE Global
University, with enrolment no hase got selectod in

and hence request you o Kindly change my IV semester to the Project
Semester, | undertake the following that:

1. Taking project semester is my chiotce and | bave understood the complete requirements for e same.

2. | shall submit miy project reperts ab appropriate ime for cach subject as per the course scheme of
MEA, required for felfilment of MBA Degree program, on or before the last date of submission as
dhecided by the University.

2. 1 understand that | would be évaluated on the basis of the report submitted and viva, whenever
scheduled, as per the University guidelines and orders,

4, EBelngin [organization] is my personal decislon, | understand that in case, | leave
the job early for whatsoever reason, [ am stlll reguired to complete the reporcts and suhmit them at the
desired time and attend the viva as scheduled by the University, The University would not be
responsible whatzoever the reason/condition would be there for leaving my job.

5. | understand that by accepting this offer | would not be the part of any further placement drives ol
RNR Global University and would try to gain maximum {ram the job [ have accepted.

G, 1 have checked with my company that they would guide me to complete my preject report in their
company and would alse allew/sanction my leaves during the examinationlncase the organization
would not provide any leave because of any droumstances, it would be my whale sole responsibility
v appear for the examinations as per the University rules and regulations,

¥ My parents are well aware of the decision and they have countersigned this application understanding
the terms and condltions for this change.

Seaking yvour co-operation

Regards

Name of Student-
Frogram-
Enrolment No-

| fatler of - hereby undertake that 1 have understond
the full terms and conditions of the Project semester and that this declslon has my consent.

Slgnature-Dated-
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Indicioulis
CONSUMER FINANCE

Date : February U1 , 2013 Ref No: 1B/OL/OCOTTTIA
App Mo s O0TTE00

Mr. TARUN KUMAR MINNY

BEHIND CHARPA LAL J1 BANTHIA HAVELI]
BHINASAR BIEANER

Rajasthan 334401

LETTER FOR OFFER OF APPOINTMENT

Dear TARUN KUMAR MINMNY,

With reference to your application and subsequent interview(s) you had with us, we are pleased to
offer you emplovment inour organizacion, on the term and conditions, mentioned in this letter for
affer of appointment herein below -

Department FContact Centre

Level fGrode s Officer [/ 04

Diesignation FOfficer

Location 1 GURGAON 422

Cost b0 Company: “Nour-cost to company will be: Bs 216,000,000 /- pér annum;

| Eupees Two Lakh Sixtcen Thousond goly |

1. DATE OF JOINING / APPOINTMENT DATE

This appointment will commence from vour date of joining which should nt be later than
February 04 |, 2019, provided that you indicate your acceplance to the same by signing and
relurning in duplicate a copy of this offer of Appointment to us immediately and in onv case
within Filteen (13) days from the date of this Leticr for Offer of Appointment,

Further, in case, you have any objections to the lerms and conditions of this letier, the same
should be communicatsd 10 us within 15 days from the date of this letter and prior o your
tendering us your acceplance e the same, foiling which the entire terms and conditions as
stipulated herein, shall be deemed o boave been scocepted by you without any demur. The
Appointment Date shall not be varied except if so intimated by the Company in writing.

You should report for joining at the Place of Posting on or before the above date of joining afong
with copies of sell sttested documents as mentioned below -
a) Signed Curriculum Vitae (TY],

) Copy of the Educotional Certificate (10" & Highest Qualification). AT
el Work Experience Certilicate (Previous employer). P o o
d] Four (4) Passport size photographs. fr ; ﬂﬂﬂ
c] Copy of Address proof. [amd ampy

Tralibslls Consomer Fingnee Linsited
ilarmerrly IVE Finane Limilied sad SEtalakil Fiascal Seeviee Limialp
Brgntered olfex 2 -6 6L first Mosr, Connmaghil Maw, Nes Ui HE, D UTASHE0L FARIPL D00 1887
Fel L DE N2 T Fa 00 1 025305 W ot o= W i Lagurm, Famuiil; bl ek U nillaballs seam
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)

N Copy of PAN Card [Mandatory).
I

i| Submission of above documents is mandatory and failure o submit any one or all of these
documents may be termed as disqualification to the proposed appoiniment,

i) If you are not an Indian Citizen, additional documents shall be mandatory in support of your
candidature and eligibility, as per the prevailing law of India in this regard.

inij Please jgnore, iF you have submitted the above menboned documents.,

L DESIGMNATION

You shall be desigaaied as Officer in Contact Centre .

You shall be on probation for an imtial perod of 6 Months, The probation period may be
extended or shortencd at the discretion of 1the Management. A confirmation leiter shall be
issued to you after satisfactory completion of probation period, at the sole and absolete
dizeretion of the Management,

3, EEMUNERATION

o

Your cost to Company shall be Rs, 216,000.00/- { Rupees Two Lakh Sixteen Thousand only )
peT annurm.

Your salary and other benefits, if any, shall be subject (o the deductions of all Government and
local taxes, contribution{s], etc. as required 1o be moade Under the prevailing laws of India and
shall be further subject 1o deductions on account of any unauihorized absence, puthorized
absence for any period beyond the leave entitiement, damage 1o any property of the company
and all other matiers as governed by the Company's policy.

- ELACE OF POSTING

8} Presently, you shall be posted ar our Office at GURGAON 422, Your place of work may
change in case of any relocation of the Company's offices. You are further liable to be
trunsferred to ony part within the Countey/Overseas as decided by the Management in the
inlerest of the company,

bl The Management may plece/transfer  wvou  emporarily/permanently  in any
unit/ Department f Assaciate concern of the Company and for ita subsidiary in or out of India as
it may consider necessary at its discretion from time to time.

Ak = fud

g} Official E-mail 1D shall be communicated to you after joining. This will be a
password -protected official e-mail ID. Any correspondence finformation including letterf notice
of confirmation, transfer, promotion, termination, resignation, policy matters, etc. reccived/
sent through such e-mail ID by or to you shall be an acceptable form of communication. You
are reguired o keep the password of such e-mail 1D copfidental, This E-mail 1D must be
reguilaely checked for any communication. This E-mail ID should be used exclusively for
authorized official purposes only, You shall exclusively be responsible for any unauthorized and
unapproved usage of this e-mail ID. You shall be bound by the Information Security Policy as

update from time to time which is available st hetp:f fipfosec indiabulls com /.

b} You are expecied o maintain high standords of Conduct and Excellence in all wour
assiEnments,




c} You shall discharge your duties and responsibilitics faithfully and to the best of your ability
and 1alent,

d] You shall at all times comply with the Company’s policies. These are avaitable o1 the public

Tolder ot http: /! et indisbuallscom. .

e) As a company personnel, you arc a full-time employee and will not undertake any other
business, work or public office, honorary or remunerating postfassipnment whether with or
without consideration except with the wntten permission of the management in cach casc.

[} You will be governed by the service Rules and Regulations, administrative order(s], any such
other rules/ Standing Order{s) of the company now in force and that mav be in foree rom tme
T time.

6. SECEECY

a] You will not divulge any information concerning the company's (or its associate’s| operations,
plans, know-how ete.; that you may come to have known or acquired during your employment
e any unauthorized person(s}, nor use for any purpese save for official purposes, during the
period of your employment with us, or thereafter by word of mouth or otherwise,
Non-compliance of this clause shall subsist the termination of the emplayment.,

b} Any work /project fassignments bandled/ developed by vou individually or as a group during
your employment with the company, will be the exclusive property of the company and vau will
not have any rights on it, whatsoever, You shall exccute all such documents as may be required
from lime to time to secure this rght of the Company.

Violation in any manner of the above-mentioned terms and conditions will be dealt under
Inteltectual Properly Laws of India, as prevailing from time to time.

T OF [NE [ ' Tic

The remuneration pavable 1o vou would be a matter of confidence between the management
and yourself, and you shall not divalge any details thereol to any one inside or outside the
Orpanization,

B, HON-S0LICITATICN

You covenant, and agree that during your employment with the Company and for o period of six
65) months therealler due to the exposure and pecess to substantial confidential or proprietary
information perfaining to Company's business and clients that vou have till now obtained and
shall continue to obtain and in recognition of the need 10 protect the Company's interest in this
regard, vou will not, exeept with the prior written consent of the Company, directly or indirectly;

a] Attempt in any manncr to solicit from (o) any current Clientf of the Company or [b) any firm,
association or corporation or other entity which you have contacted or otherwise dealt with on
behall of the Company, business of the type carried on, or proposed to carried on, by the
Company, or to purchase or sell any products or services including any product or services
competing with those provided by the Company; or

b) Attempt to persuade any person, firm or entity, which is a Client; to cease doing business or
ta reduce the amount of business which any such Client has customarily done.

¢} Employ, soficit, incite canvass or attempt to employ or assist anyone else to cmploy A T
person who is in the employment of the Company, or was in the employvment of the Compang at by 3\
eny time during the preceding six calendar months. Further, you shall not Solicit, ]!I'l-E'I._lE :




o0

any other way encourape other employees of the Company to terminate their respective
contracts of emplovment with the Company ) or

d) Solicil, canvoss or accept employment from any of Company's Clients or any. person, firm or
company, which competes with the business of the Company.

In wll matters including those not specifically covered by 1his letter, all employment benefit(s)
will be poverned as per the rules of the Company,

a) You will intimate in writing to the Management any change of address within a weel from the
change of the same, lailing that any communication sent on your last recorded address shall be
deemed o bave seeved on you,

b} You will hand over the charge, the property and the material ete. of the company in your
Possession at the time of cessation of vour empleyment with the company.,

¢] You will be liable to pay damage(s} to the company for the loss enused by you directly .or
indirectly, in addition to other legal remedics, which may be required for violoting any of the
provisions of this letier for offer of appointment/agreement cie, and the Courts ot Mew Delhi wall
have exclusive jurisdiction over the appointment consequent to this letter and all maters
arising there from.

diit 15 specifically agreed & accepted that any performance incentive scheme and/for any other
ruleis] offering some other benefits) shall be disbursed ot the sole discretion of the Company. It
is specifically understood & sgreed that such benefitis) including but pot limiting 1o
performance incentive connl be claimed a5 a matter of Right Whaisoever,

10, CESBATION OF SERVICE

a} Before tendenng resignation you are reguired to give 1 Month prior notice in writing to the
company, il such resignation is during your prebation and 3 Months prior notice in writing if
such resignation is after confirmation. The Company in ils sole discretion can decide to waive
ofl freduce the notice period, you would be required (o pay to the Company the gross salary for
the notice period so reduced / waived off or notice not provided.

b] The management reserves the right to terminate vour services by giving 1 Day notice or 1
Day salary in liew thereol, Not withstanding the above, the management reserves the rght o
lerminale Your services as per the terminstion policy of the Company in the event of
non-performance or misconduct which ncludes but is not limited to nepligence of duty,
disloyalty, dishonesty, misrepresentation, indiscipline or any other indulgence of excess or any
impropricty in complyving with the terms of this letter or any action detrimental to the interestis
of the Company andjor vour conduct/action being contrary to the Policics of the Company
and for Standing order(s) issued by the Company from time 1o time,

¢] ¥You will automatically retire from the =ervices of the company on attaining the
Superannuating oge of 60 yvears.,

d) IT you absent yoursell without leave or remain absent bevond the period of leave originally
granted or subsequently extended, you shall be considered as having voluntarily terminated

vour employment without giving any notice unfess you:

i) Return to work within cight days of the commencement of such absence, and

ii) ‘Give an explanation to the satisfnction of the management regarding such nl:-s:'nc'r:/ A




¢] The management shall have the right fo ask yvou 1o pet yvoursell medically examined,
vaccinaled or inoculated by any registered medical practitioner at any time when the
management feels il necessary, Your service will be liable 1o be terminated on being found
physically or mentally unfil by a registered medical practitioner, nominated by the company,

i} Your performance will be reviewed continuously during the tenure of your employment, If, at the
end of any month you have not met the minimum standards for that month a verbal warning will
b givens,

i} If, at the end of next month, you have not met the minimum: standards for that month, vour
probation can be extended, (il on probation] and & Performance Improvement Plan [PIP) will be
implemented, (if confirmed), or your employment will be terminated @t the discretion of the
MANAELEmMEnt.

ui) The marnagementfs decisionto chonge  territories) policiesfproduct ! portfolio will be Anad and
binding on all emplovees. All changes to territories/ policies, product/ pertfolio shall be at the the
sole and abzolute discretion of the Management,

iv) In case your performance is not up to the mark, yvour designation is liable to be reduced.

11, Hap-Disparasement

You agree that, during the employment or on cessation of employment, vou shall nat, directly or
indirectly, in any capacity of manner, make, express, transmit speak, write, verbalize or
otherwise communicate in any way (or couse, larther, assist, solicit, encourapge, SUPPOTT orF
participate in any of the foregoing), any remark, comment, message, information, declaration,
communication or other statement of any kind, whether verbal, in writing, electronically
transferred or otherwise, that might reascnably be construed to be derogatory or critical of, or
negative toward, the Compony or any of its directors, officers, Afflates, subsidiares,
employees, agenis of representatives (collectively, the "Company Representlatives’], or that
reveals, discloses, incorporates, is based upon, discusses, includes or otherwise involves any
confidential or proprietary imformation of the Company or ks subsidiaries or Allliaies, or 1o
malign, harm, disparage, defome or damage the reputation or good name of the Company, its
business or any of the Company Representalives, You understand that Failure 1o comply with
the nbove shall make yourself liable for punitive and for penal action.

12 VERHFIE Lo

al This Letter for offer of appoiniment is issued to you on the basis of your candidature,
eligibility and on grounds of information/ documents provided by you 10 the company, which
arc believed as bonafide, genuine and true. Further, if you are not an Indian Cilizen by birth,
please support your candidature and eligibility to join us with necessary derails and
documentation, as per the prevailing provisions of law of India.

bl This appeintment is based on the mformation supplied by you 1o us in your
application/ personal data formt-and otherwise, and will be considered null and void if 8 material
error is discovered therein at any time, and your emplovment shall be terminated without any
notice or zalory in lew thereof,

c) All documents submitted by you to the Company with reference to the above are subject to
verification by the Company or an agency appointed by the Company at any time during your
cemployment with the Company.You hereby specifically authorize the Company or any external
agency appointed by the Company to verify your educational and emplovment anlecedents your
conduct and conduct any other back ground checks prior w your joining the Company or
thereafter.You expected to extend your lull cooperation during such verification, This Offer of
Appointment is subject to you clearing the Background Check as conducted by the Company or
any third party agency on behalf of the Company.In the event you fail to cooperate or clear the
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Buckground Check,your employment may be terminated by the Company forthwith and withouwt
any lability to the Company,

Please aign the duplicate copy of this Letter lor offer of appointment and reiurn the same in
confirmation of your acceptance of the appointment and all cther terms and conditions as stated
therein.

Wish you all the best and welcome you to our organization for a long-standing relotionship,
Sinccrely,

FOR INIMABULLS CONSUMER FINANCE LTD

% _f o

AUTHORIZED SIGNATORY
HUMAN RESOURCES

YEE

1, hereby, agree to abide by the terms and conditions of 1his Letter for offer of Appointment and
arm aware that any lapse in my meeting the set performance sinndards/misconduct and any
disciplinary  issue would result in legal/disciplinary action against mefor employment
termination. | agree 1o join on or before February 04, 2019,

SIGNATURE OF THE EMPLOYEE

| el BB =4
|'___ 5 4
'-_r.'b," =
N
A ,_,f"
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COMPENZATION & ENTITLEMENT

Offer break-up to Mr. TARUN KUMAR MINNY, OfMcerin Contact Centre,

Dietails Amount Per Manth Amournl Per Annum
iin Ea.) (kn Brsb
Basic 15,050,00 THEL GO0,
Cther Bonus 2.133.00 25,5960
Girowss Balary 17.183.00 206,196, 00
Emplovers ES] Contribution Biv.0 L E0400
Cost 1o Company ("CTCY 18.000.00 216 000,00

FOR INDIABULLS CONSUMER FINANCE LTD

[EETOVN

AUTHORIZED SIGHNATORY
HUMAN RESOURCES

Poeabe ¢
1). Your SBalary 18 strictly  conlidential and vou should notl disclose 0 19 anvone withoul pooc
permission of the company in-writing.
2). All tox implications arising as part of your salary structure shall be borne by you,
3} Contnbution towards EPF are optional to the emplovee. For emplovee whose basic salary is
less than or equal to Rs, 15000/ (Rupees Fifteen Thousand enly] EFF contribution is
mandatory,
4]. The employer and employee contribulion towards ES[ entitles an employvee 1o take the
advantage of medical facilitics provided by the government in ES] hospital, Contribution
towards: EEl s mandatory for emplovees whose gross salory (s bess thon or equal to Bs
21,000/ - (Rupees Fifteen Thousand only],
5). You and your family [spouse and 2 children) will be included in Indiabulls Group Medictoim
Health Insurance Cover through Family Health Plan  Insurance TPA Lid, [FHPL) oo awoal
Medicliim post completion of your probation period. Total sum covered for Group Medicloim is
Bs. 2,500,000/ - (Rupees Two Lakh Fifty Thousand Only] per Tamily.

I, berebw, agrée tooalhade by the lerms and conditions of this Appointment Letter

SIGNATURE OF EMPLOYEE PO PR
Officer lll/“" o
(i
= e
Rk & d




Head Mdfice : 104, Aamehandra Howse, Nr. Dinesh Hall,

incama Tax Char Rasta, Ahmedabad - 580 009, Gujarat C&ﬁ Deora Mﬂhﬂﬁhwari '& Gﬂ.

Tehs +91 75 2650 3062, +51 ¥4 3002 Toa2
E-mail ; dmcsahmedatad@gmail com Chartered Accountants

‘Ms Deepika Bhansali
Congratulation on your appointment, We welcome you 16 Deora Maheshwari & Co. wishing you a long
and meaningful carcer with us,

COMPENSATIONS & BENEFITS: The detailed breakup of your compensation and other company
benefits applicable 1o you is enclosed,

I. DESIGNATION & FUNCTION: You will be designpted oz Assistant HE.

2. LOCATION & DATE OF JOINING: You will be based ot Ahmadabad, Gujarat. You will
be required 10 join a5 early as possible, however bedore 19 week of April 2019,

Cln 3. PROBATION PERIOD: You will be on prebation for a pertod of 90 davs from the date of
your appoiniment. If, in the opinion of the company, you are found suitable for the post in
which you are aprinted, you will be confirmed else it may be extended to another 90 days.

4. NOTICE PERIOD: During the probation period you can be terminated upan 1 month notice,
This contrmet of employment is terminable by either party by piving two month notice on
confinmation.

This is an offer of appointment. A detailed formal letter of appaintment will be issued 1o yOUu On your
Jjoining after submission of necessary documents.

This offer of employment is conditional to the satisfactory completion of all regulatory/ background
checks and medical / health checkup. Please note that failure 1o clear any one of the above will lead 10
the immediate witldrawal of this offer letier,

We once again welcome you to Deora Maheshwari & Co. and wish you a long and a fulfilling career

with us,
Ll For, Deora Maheshwari & Co.
= Cha Accountants
o /-’ N :123009W
Lif {t‘l'll
n Bagrecha
Pariner

M. No. 160085

Beramch Dftiee 201, Ableij Campied 2t Ardiags Shewiaom, Swmtik Srcmiy Hivrncposa, Amedsto =350 007, Sy

ek 491 94200 83700, +BT 4290 65750 = Enidlf 2 decrsiraieulivartE gauit ot




INNOVATIVE

(24, Kota Camplex, 37 Floor. Near Minerva Circle,
J C Road Bangalore-360002
Phone no: 080-42270036 (19035532700

Ref: Innovative/2019
Date: 18" May, 2019.

Dear YASHASHVI MODI,

# Weare pleased to offer you the position as a Management Trainee in ourbranch. So, as a
Management Trainee you will be undergoing the 1* phase of on job training. During this period
“ (phase-1) you can Earn T 10,000 to 12,000 per month + Incentives. Accommodation will he
provided free during training,
On Job Training will be at INNOVATIVE, 24, KOTA CO
MINERVE CIRCLE , BANGALORE-02,

MPLEX, 3rd FLOOR, | C ROAD, NEAR

# Youwill be assessed on attendance, performance, attitude or any other parameters like
communication, etc may be applicable during your tenure, that decide your promotion as a
F - | L [ = . a -
I'rainer / Team Leader (phase-2]position. During this period you can earn ® 15,000 to < 20,000

+ incentives,

Based on consistent performance and leadership qualities, you will get promoted as ASST.
MANAGER (phase-3). During this period youcanearn™ 30,000 to ™ 35,000 per month.

b

» Consistent performance of your team will determine your promotion to the MANAGER/OWNER
osition with earning potential starting 50,000 per month as a Branch Manager.

* Your relationship with INNOVATIVE will be on at-will basis, whichmeans you and the company

are free to terminate the relationship at any time for any reason.

# We are requesting vou to join our company on or before 27.5.2019

We are excited to have you join our team! If you have any questions, please feel free to reach
outat any time, Wish you the rewarding career with us, -
Lk I |'.

s
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Thanking youl

4 #
Mlsge
&7
Mr.NAGARAI HEGDE
Branch Head
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Who is Management Trainee?

A management trainee who is join in company as entry level manager and learn the
business process by working on every different division of the company. The core idea is

that management trainee should be familiar with all aspects of the business, so that

he/she can later be promoted to & top management position.

What is the job description of management trainee?

Not everybody is born as a leader, and certainly, nobody is born with the skills of a
manager. Managerial skills are gained and developed from experience. The company
offers you to join as a trainee manager were you will be trained in various department.

Process of Promotions

PHASE -1 PHASE -3
Assistant Manager
Office-Management

Learm accounting procedure
Inner ocifice duties
Interviews and Final evaluations
Inventary control
Run morning/Mew persons meeting

Management Trainee
Self-Management
Cevelop a Pasitive Attitude
Show responsibility (Learn Werking habit)
~lLearn 5 and B steps [Business System)
Jevelop communication skills,
Seli-Managemaent

PHASE-2 PHASE — 4
Trainer / Team Leader Manager/Owner

Managing Branch
Openyour own office,
Save money for yvour future
Expand &promote other offices
Earm averrides
Key is to develop ‘New leaders’

Help them to learn your skills,

Team-Management
Goal is to duplicate yourself
Build strong Relationship
Learn impact, warehouse & settle ups
Develop leadership Quality.
Team management skills




(822, 735 P RMB Global University Mail - INNOVATIVE GROUP

V) RNB
Q Yashashvi Madi <yashashvimedi2016@rnbglobal.ac.in>

GLOBAL UKIVERSITY
b ey ons o honrarene

INNOVATIVE GROUP

Imessages

12.May 2019 al 18:14

Yashashvi Medi <yashashvi.modi?il GErnbglobal.acine
To: drop2innovative@gmail.com

=3 CV FOR | NTERNSHIP..........pdl
350K

Innovative B'lore <drop2innovalive@gmall.com> 18 May 2019 a1 19:54

Te: Yashashvi Modi <yashashvi, modiz01 E@rnbgiobal ac,in=

|
( 1: Congratulation!!!

Greeting of the Day,

With Reference to your Profile, we are hiappy to inform you that, we are offering vou the post
af “Management Trainee’,

We attached "OFFER CUM APPOINTMENT LETTER" please chieck it. & revert back to us for the same
il

On Sun, May 12, 2019 at 6:14 PM Yashashvi Modi <yashashvi.modi2016@mbglobal ac.in> wrola:

| Dhisclaimers
| The views w=d opinfons expressed in this emsid do not Recessarily express or eefleet the views ond'or opinions of the RSB Glokal Lings ereny. Mo wairsnlics ore made

or implied thae any employes of fhaleni of the RMNB Global L'L:"':ﬂnil:f was mthoeised 16 nke this coammunicalion, This e-maid communicalion and nny Eschments
[ 10 It & confidenrial E=d priviloged 10 RMA Global Universitg wnd e sirizrly imended ooly for fe peesonat and confidoesial wse aFiho desizrated recipieniis)
nsmed sbove, Pleia notify the sender immediaiely by e-mail if rivd bt received 1his e-msal by misinks 20d dessroy 31 copies of this messape slong with ali

1 | aochermits therero, [T you pre not the nrendel necipdent.of this MEsEEe, YO s bercky noifnd B any review, dissemisation, disirbulion of copying of this
1

messrgs 15 shiclly probitdled and may be unlowful, E-mall irergmiision conmct b puzranived 1o be sétwnd o ermoeedree as Infatimnation toudd be lraerrepind,
eormapted, losr, desinoyed, merive 1sse or incormpleie, of contaln vinses, The sender therefore docs pot prozpl liatility for sy cmors, et end soouriny o in

| the coeenis ol this messege, which arise as & resull of ezl risisission on the Ecrnet.
o

Regards b
1\\-\-'
HR Team

INMOVATIVE
BANGALORE

;EI' -Offer Cum Appointment Lotter.docx
BTOK ]

Yashashvi Modi <yashashvi.madi2016@mbglobal.ac.in> 19 May 2019 at 21:29

To: raghvendra.rajvi201 6@ rnhglobal.ac.in

[Cucted foal hidden]

) -Offer Cum Appointment Leltor.docx

BFOK
hipsiirail googie. comimailuil k=285 3 Sa08view=pth soach=al Eoormihies thread-at 3 A anPand AR AT ARARAR K Aimnl s manea %t T A r A K94
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E’D Premier InfoAssists Pvt. Ltd.

Khasra & 47-50, Bhakrasni Road, Pall Highway, Jodhpur— 342013, Rafasthan - INDIA
Tel: +91 291 665 1200, Fax: +91 291 272 4178, Email: info@premierinfo.biz
CIMN: UR2200MMH2007PTC175553

A A

~

OFFER LETTER

Ms. Diksha Bajaj D/O Mr, Sanjay Kumar Bajaj
C-26, Bhimraj Modi Mohan Place Near lic OfTice,
Sadul Ganj,Bikaner.Rajasthan-334001

Mobile # +91 7231926033

01* March 2019

Dear Mg Bajaj

Congratulations on your appointment! We welcome you to Premier — A innavalion led compray., wishing you
# long ond meaningful career with us,

COMPENSATION & BENEFITS: The detailed breakup of yoor Compensation and Other company benefits
applicable to you is enclosed, )

1. DESIGNATION & FUNCTION: You will be designated as Tralnee.

2. LOCATION & DATE OF JOINING: You will be based at Jodhpur, Rajasiban, You will be required s
join as early as possible, however not later then 04™ March 2019, If you do not join your dity on the said
dnte, this offer letter shall be freated a5 cancelled, pnless fhe extension of the said date for joining duty 15
pramted by s in wWiriting.

3. PROBATION PERIOD: You will be on probation for o period of 90 duys from Ithr ;1-._::1: ol .'““-'f
appointment. If. in the opinien of the Company, you' gre found suitable for the post in which you Bre
nppainted. you will be confirmed else it may be extended to another 90 days.

4. PAST RECORD: If any declaration given or furished by you to the Company’ proves i be ’L“iﬂ‘]’_"'rh"lf }F’::
-3 Fli] sl

are found to have willfully suppressed any material information, in such & casc, yoiul W ill

removil from service withoot sny nobice,

NOTICE PERIOD: During the probation period you ean be terminated upon | day notice. lThiﬂ FOp ;rr
employment is terminable by either party by giving two month {60 days) notice on conlirmation. Either pan
5 not bound o give any reason thereofl

This is an offer of appointment, A detailed formal letter of appointment will be issued to you on FOUF JOIT 0L

f all regulataey | background ehecks and
f the above will lead 10 the immediate

L

Ihis offer of emplayment is conditional to the satisfactery completion o
medical / Health checkup. Please note that failure 1o clear any one ©

withdrawal of this offer letter, a

We once again welcome vou 1o Premier @l wish you o long and a fulfilling carser with us, L0 AR 'I"'.f-:;x

Yours truly,  For PREMIER INFO ASSISTS PVT. LTD. j -a'-.f:“_i;r-"'_" )
" ||1:_ i j "

MNAME Authorised Signulnr:' .\“‘:H;'.':_j o v

HE MAMAGER = OPERATIONS ¥ SIONING AUTHORITY

D et stemse s e se et es e e en e e e oo ras R 0y AvEpE employment on the terms and conditions

Menticned in the above letter: | shill be reporting for doty oni ...

R.0.: 201-204, Building No. 5, Sector-3, Near Ramada Hotel, Millennium Business Park, Mahape,
Navi Mumbai 400 710, INDIA Tel: +91 22 6609 8524 / 6609 8525 / 2778 2070




Premier InfoAssists Pvt. Ltd.

Khasra # 47-50, Bhakrasni Road, Pali Highway, Jodhpur — 342013, ﬂaja_ﬂl?an : “."Dm
Tel: +91 291 665 1200, Fax: +91 291 273 4178, Emall: info@premierinfo.biz
CIN: U72200MH2007PTC175593

01" March 2019

Compensation & Benelits
Name Ms. Diksha Bajaj
Designation: Tralnee
Location Jodhpur, Rajasthan
Compensation Details Monthly Amount [in Rs.) | Annualized Amount {in Re.)
Basie Salary 20,000 240,000
= | Special Allowance 1,038 12,856 —
§ Monthly Gross 21,038
{"r Ex-Gratiz Annual Bonus Including Incentive 22,000 —
] Retirals® =:
Gratulty 562 11,544
Madizal Insuranes —
15,000 =i
TOTAL ANNUAL CTC {in Rs.) 3,01,000 i
HRA Could be muximized to 508 of basic in metro and 407 s 000 mEn.
PETDS : Will be Jeducted, iFapplicable,

+ . 5 = <. . o e towk
Mlodiclaim  : You will be covered under Mediclaim Policy upon ¢completion of Probation Peried

{rratuity® ; Grateity will be paid on accrued basis a1 time of relioyving from OUr COMTPR.
.‘LTEquif.ﬁ.fll.'lﬂ-

- 3 f Bip=
: You wiil be entitled fior n bonus of upon successful compietion af | yeur in 26 1 ol
15 t =t vienr, Hawever in case you pre NG

g Bonus®
This will be pavoble on forth coming Diwali afler completion ol ine 1 2
able to complete 1 year in the ofganizafion you will not be catitled for this bank:

For PREMIER INFO ASSISTS PVT, LTD. 2

Authorleed Signatory

MANAGER HUMAN BESOURCER ! SIGNING AUTHORITY
Dzpe:

PERSONAL & CONFI DENTAL

——

R.C.: 201-204, Building Mo. 5, Sector-3, Near Ramada Hotel, Mille o
Navi Mumbal 400 710, INDIA Tel: +91 22 6502 8524 / 6609 8525 / 2778 204

nnium Businass Park, pAabape,
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StarCap

A Step to your dreams

Star Capital Financial Services
Offer letter

Rel. No: FA/ODS/11MAR'19
11/03/2019

Dear Ms. Pratima Minni
Mear Champalal Banthia Haweli, Bhinasar, Bikaner

Congratulations!

I am pleased to offer of employment on behalf of Star Capital Financial Services based at Babuji
Plaza, Bikaner. You have been selected for the post of Finandal Analyst. You will be reportable
ta Mr. Praveen lalani,

We believe that your knowledge and skills would be beneficial for cur organization. We hope
pou will enjoy your role and make a significant centribution to the cverall growth of Star Capital
Financial 3ervices.

As we discussed and agreed upon, you will be eligible to receive emoluments of Rs.2, 11, 200/-
[Rupees Twa Lakh Eleven Thousand Two Hundred only] as consolidated pay per vear on a
menthly payment of Rs, 17600/~ for the position offered Your employment will commence on

and fraom18/03,/2019 .

Please accept the offer with these terms and conditiens and accept the same signing the
duplicate copy and submit it to office on or befare 18/03/2015,
We leok forward to welcoming you in the Star Capital Financial Services team.

sincerely,

ﬁ(‘-"""g‘*“? W
Praveen lalani

Managing Director
atar Capital Financial Services




n'e randstad

Fatem | e b ST | B0 SoluRiong | Eésne o

Dse (2000373019

Ta
Sanpsman Shama
{Cade: CANT L0E)

Provisional Offer Letter for Fixed Term Contract

Vi are phased 1o offer you eopityment in Gur arganizaticn at Randsiad India PyE Lid as HRAL ¥our services ame being
doputed to Johnson B Johnson Private Limited on the following tems and oondtions:

= Your employrment will be vald from 01704/ 2019 To 31703/ 2020 , unk=s and unti it S specficaly eafended in
writing by Randstad India Put Lbg,
Your CTC Salary will be TNR 152, 000,03 per arnum {as per Annevure 1) and will be paid out basss your actual

o jorining date,
f: = Wi reserye right bo terminate your sendices wnth Immediats effed in e anformatian fumsbed by you B pot
fotnd b be s oF besckgrouand werilicaton mport b6 negatha,
Tour emplinent B subject to completing our onboarding process, which nequeres vou [

a Complete on the Randstad poral;

® Employes predila form
= Sahiicey Komination foms ke E51C, FF, Medichem etc,

b. Upload proofs of your Gocuments:
& Governmend mandaled 13 prool; AADHAR Cand ard PAN
= Address Prool {Any oncll Voters 1D, Passport, Driving Licermse, Ration Card ete
v Copy of both Educatonal certificates & Prevana empleyiment documents,
s Bank Defads for Salary processing: Copy of cancelled chogue.

PMease nate that thes i onby o provisional offer of employment for a fixed tesm and & not 0o be canstrued &5 an
anpoantment betier. & detdifed sppaintment letter would bre issued b you onge you Fullll gur emplogment teems. and
oonditions B upon confirmabon of joning duty by the manager,

The nant Se0 = fior you £6 dog into Randatad Duedy, our employees peetal to acoem this affer.
{:_ You will 500n receive an emad and SMS on your mgistercd number with a fink to the orine portal and yoor OTF & login,
; A User guidie is also avasdabie [ help you compdata fannabthes on/before your DO,

Fiease get in touch wilh ws for any queries. i

Wihing you the wery besth ,.-'/‘ ; : :
Youss truly, !l:‘f L pegsetis

Bt .
For Randstad DTndia Pyt Lid, <

N, &mﬁﬂw,__

Authorized Signatory
N Swaminathan Iyer
Wice Priegident - S5C

O Ha. % & %A, New Mo, 2, Pyorolts Ganden Rosad,

Rongambakiam, Cherma 800 006,
Pa%L {O) 44 BEITITOO0 F « 0] (0] 44 66237474
wrenw Faeetalag.in




= FIRST DESIGHN

Offer Letter

Ref No: DM/005/MNGR/03,/2019
08/03,/2019

Ms Nikita Chouhan
MNear Bada Bazar, Bikaner
Rajasthan, 334001

Subject: Job offer
Dear Ms. Nikita Chouhan,

We are pleased to offer you the full-time position of digital marketing specialist
at First Design Technology with a start date of 18/3/2019. You will be reporting
directly to Mr. Amit Kumar at Bikaner. We believe your skills and experience is an
excellent match for our company.

in this role, you will be required to

» Develop and manage digital marketing campaigns

« NManage arganization’s website

e Optimize content for the website and social networking channels such as
Facebook, Twitter, Instagram, Google Plus, etc

» Track the website traffic flow and provide internal reports regularly

* Fix any error in online content and arrange webinars and webcasts

» Attend networking events and product launches.

» |dentify new digital marketing trends and ensure that the brand is in front of
the industry developments.

+ Work on SEO of the website pages. (G

« Edit and post content, videos, podcasts, and audio content on online sites. E o

* Promote company’s product and services in the digital space. e
oy

= Execute social media efforts to improve KPls, likes, shares, tweets, etc.

The annual starting salary for this position is Rs, 230000 (approx) to be paid on
monthly basis by direct depasit, on last week of every month. In addition to this
starting salary, we're offering you incentive as per company scheme based upon
your perfarmance.




Your employment with First Design Technology will be on an at-will basis, which
means you and the company are free to terminate the employment relationship
at any time for any reason. This letter is not a contract or guarantee of
employment for a definite amount of time.

As an employee of First Design Technology, you are also eligible for our benefits
program, which includes paid leave, health insurance.

Please confirm your acceptance of this offer by signing and returning this letter by
15/3/2019.

We are excited to have you join our team! If you have any questions, please feel
free to reach out at any time,

Sincerely,
Anil Kachhawa : 40 _ N
(Managing Director) |ul'_rffilhf;r
.,?r - :
"‘:% I #




